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UNDERSTANDING
THE PAY SCALE
FOR
HILLSBOROUGH
COUNTY SCHOOLS:
A COMPREHENSIVE
GUIDE FOR
EDUCATORS

For  educators  and
support  staff
considering  a  career
with  Hi l l sborough
County Schools,  or for
t h o s e  a l r e a d y
employed  within  the
district,  understanding
t h e  p a y  s c a l e  i s

essential  for  financial
planning  and  career
growth.  Hillsborough
County Public Schools,
the  eighth-largest
school  district  in  the
United States and the
third-largest in Florida,
serves  over  230,000
students  across  more
than 280 schools. With
s u c h  a  v a s t  a n d
complex  system,  the
c o m p e n s a t i o n
structure is designed to
attract,  retain,  and
r e w a r d  t a l e n t e d
professionals.  This
article  provides  an in-
depth look at the pay
scale  for  Hillsborough
C o u n t y  S c h o o l s ,
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covering  everything
from  teacher  salaries
to  admin is t rat ive
c o m p e n s a t i o n ,
benefits,  and  factors
that  influence
earnings.
Whether you are a new
teacher  fresh  out  of
col lege,  a  veteran
educator considering a
move  to  Florida,  or  a
support  staff  member
e x p l o r i n g
opportunities,  this
guide  wil l  help  you
navigate  the  financial
landscape of one of the
n a t i o n ' s  m o s t
significant  school
d i s t r i c t s .  We  w i l l
explore  the  current
salary  schedules,  step
increases,  supplement
opportunities, and how
the  district  compares
with  other  counties  in
the state.

OVERVIEW OF THE
HILLSBOROUGH

COUNTY SCHOOLS
PAY SCALE

The  pay  sca le  f o r
Hillsborough  County
Schools  is  structured
around a step-and-lane
s y s t e m ,  w h i c h  i s
common  among  large
public  school  districts.
This  system  rewards
b o t h  y e a r s  o f
experience (steps) and
educational attainment
(lanes).  Teachers  and
other  certified  staff
typically  begin  on  a
b a s e  s a l a r y  t h a t
corresponds  to  their
experience  level  and
e d u c a t i o n ,  t h e n
advance  annual ly
through  steps,  with
a d d i t i o n a l
compensat ion  for
earning  advanced
d e g r e e s  o r
certifications.
The district  negotiates
sa la ry  schedu les
through  col lective
bargaining  with  the
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Hillsborough Classroom
Teachers  Association
(HCTA) for instructional
staff  and  with  other
unions  for  support
personnel. As a result,
t h e  p a y  s c a l e  i s
t r a n s p a r e n t ,
standardized,  and
regularly  updated  to
reflect changes in state
funding, cost of living,
a n d  l e g i s l a t i v e
mandates.

Base
Salary for
Teachers
As of the most recent
contract,  the  starting
salary  for  a  first-year
t e a c h e r  w i t h  a
bachelor's  degree  is
competitive within  the
Tampa Bay region. The
b a s e  p a y  f o r
Hillsborough  County
Schoo ls  teachers

traditionally  begins  in
the  range  of  $47,000
to $50,000, though this
figure  can  shift  based
on  annua l  budget
a p p r o v a l s  a n d
legislative decisions at
t h e  s t a t e  l e v e l .
Florida's  minimum
teacher  salary  law,
s i g n e d  i n  2 0 2 0 ,
requires  districts  to
pay full-time classroom
teachers  a t  l eas t
$ 4 7 , 5 0 0 ,  a n d
Hillsborough  County
has worked to meet or
exceed this threshold.
Experienced  teachers
with advanced degrees
see  higher  starting
po in ts  on  the  pay
scale.  For  example,  a
teacher with a master's
degree  and  several
years  of  experience
typically  enters  at  a
higher  lane,  resulting
in  a  noticeably  higher
annual  salary.  Over  a
30-year  career,  the
difference  between  a
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bachelor's  degree  and
a master's degree can
amount  to  tens  o f
thousands of dollars in
cumulative earnings.

Step
Increases
and
Longevity
Teachers  on  the  pay
scale  for  Hillsborough
County Schools receive
annual  step  increases
f o r  e a c h  y e a r  o f
satisfactory  service.
These  increments  are
predetermined  and
ensure  that  educators
see  predictable  salary
growth  over  time.  A
typical  step  increase
might  range  f rom
$1,000  to  $2,500  per
year, depending on the
lane and the collective
bargaining  agreement.

After reaching a certain
number of years, often
15 to 20, teachers may
top  out  on  the  step
schedu le ,  though
additional  lanes  or
supplements  may  still
offer  growth
opportunities.
Longevity supplements
are  also  available  for
veteran  teachers  who
remain with the district
for  extended  periods.
For  example,  teachers
w i t h  1 5  y e a r s  o f
service in Hillsborough
County may receive an
annual  stipend,  with
additional increases at
20 and 25 years. These
stipends  are  designed
to encourage retention
and  reward  loyalty  to
the district.

LANES ON THE PAY
SCALE FOR
HILLSBOROUGH
COUNTY SCHOOLS

The lane structure is a
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critical  component  of
t h e  p a y  s c a l e  f o r
Hillsborough  County
S c h o o l s .  L a n e s
represent  different
levels  of  educational
attainment  beyond  a
bachelor's  degree.
Typical  lanes  include:

Bachelor's
Degree: This is
the base lane for
most new
teachers.
Bachelor's Plus
15 or 30
Credits:
Additional
graduate
coursework
beyond the
bachelor's
degree moves a
teacher into a
higher lane, even
without a
completed
master's degree.
Master's
Degree: A
completed
master's degree

qualifies a
teacher for a
higher lane with
significantly
increased pay.
Master's Plus
15, 30, or 45
Credits:
Additional
graduate credits
beyond the
master's degree
further elevate
the lane.
Specialist or
Doctorate: The
highest lanes are
reserved for
teachers with a
specialist degree
or a doctorate in
education or a
related field.

Each lane has its own
s t e p  s c h e d u l e ,
meaning that teachers
with  more  education
are paid more at every
experience  level.  For
instance,  a  teacher
with a master's degree
at  step  5  might  earn
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$5,000  to  $10,000
more  annually  than  a
teacher  with  only  a
bachelor's  degree  at
the  same  step.  This
structure  incentivizes
ongoing  professional
deve lopment  and
advanced  study.

Suppleme
ntal Pay
and
Stipends
Beyond  base  salary
and step increases, the
p a y  s c a l e  f o r
Hillsborough  County
Schoo l s  i nc ludes
n u m e r o u s
supplemental  pay
opportunities. Teachers
can  earn  additional
income  through:

Hard-to-Fill
Subject Areas:

Teachers in high-
need subjects
like math,
science, special
education, and
English for
Speakers of
Other Languages
(ESOL) may
qualify for annual
supplements
ranging from
$1,000 to $5,000
or more.
National Board
Certification:
Teachers who
achieve National
Board
Certification
receive a
substantial
annual stipend,
often $5,000 to
$10,000,
depending on
state and district
funding.
Extracurricular
Duties:
Coaching sports
teams,
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sponsoring clubs,
or leading
academic teams
provides
additional
compensation,
usually based on
a fixed stipend
schedule.
Summer School
and Extended
Learning:
Teaching
summer school
or after-school
programs offers
hourly or daily
pay rates above
the regular
salary.
Mentoring and
Leadership
Roles:
Experienced
teachers who
serve as
mentors, team
leaders, or
curriculum
specialists often
receive stipends
for these

responsibilities.

PAY FOR NON-
INSTRUCTIONAL
STAFF

The  pay  sca le  f o r
Hillsborough  County
Schools  is  not  limited
to  teachers.  Support
staff,  including
paraprofessionals,  bus
drivers,  custodians,
clerical  workers,  and
cafeteria  staff,  are
c o v e r e d  u n d e r
s e p a r a t e  s a l a r y
schedules  negotiated
with  their  respective
unions,  such  as  the
Hillsborough  School
Employees  Federation
(HSEF).

Paraprofe
ssionals
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and
Teacher
Assistant

s
Paraprofessionals,  also
known as teacher aides
o r  i n s t r u c t i o n a l
assistants, are paid on
an  hourly  or  salary
schedule  that  reflects
their  experience  and
tra in ing.  Start ing
hourly  wages  typically
range from $13 to $17
p e r  h o u r ,  w i t h
incremental  increases
for years of service and
a d d i t i o n a l
certifications.
Paraprofessionals  who
work  w i th  spec ia l
needs  students  or  in
Tit le  I  schools  may
r e c e i v e  m o d e s t
supplements.

Bus
Drivers
and
Transport
ation
Staff
B u s  d r i v e r s  a r e
e s s e n t i a l  t o  t h e
district's  operations,
and  their  pay  scale
reflects  the
responsibility  of  safely
transporting  students.
Starting wages for bus
drivers in Hillsborough
County  often  begin
around $15 to $18 per
hour,  with  guaranteed
minimum  hours  per
day .  Dr ive rs  w i th
commercial  driver's
l icenses  (CDL)  and
clean  safety  records
may  earn  more.  The
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district  also  offers
signing  bonuses  and
retention incentives for
bus  drivers  in  high-
demand  areas.

Custodial
and
Maintena
nce Staff
C u s t o d i a n s ,
maintenance  workers,
and  groundskeepers
are  compensated
based on a wage scale
t h a t  c o n s i d e r s
experience  and  job
complexity.  Entry-level
custodians  may  start
near minimum wage or
slightly  above,  while
skilled  maintenance
t e c h n i c i a n s  w i t h
specialized training can
earn significantly more.
Annual  step  increases
are  typical  for  these

roles as well, providing
pred ic tab le  wage
growth.

Central
Office
and
Administr
ative
Staff
Administrative  and
professional  staff  at
the  district's  central
office, including human
resources  personnel,
finance  officers,
curriculum  specialists,
a n d  t e c h n o l o g y
professionals, are paid
on  separate  salary
scales.  These  roles
o f t e n  r e q u i r e
specialized  degrees
and  experience,  and
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t h e i r  p a y  i s
benchmarked  against
comparable  positions
in  other  large  Florida
school  districts  and
p r i v a t e  s e c t o r
o r g a n i z a t i o n s .
Assistant  principals,
principals, and district-
level  administrators
have  their  own salary
schedules  that  are
typically  published
s e p a r a t e l y  f r o m
teacher  contracts.

FACTORS THAT
INFLUENCE THE
PAY SCALE FOR
HILLSBOROUGH
COUNTY SCHOOLS

S e v e r a l  f a c t o r s
determine  where  an
employee lands on the
p a y  s c a l e  f o r
Hillsborough  County
S c h o o l s  a n d  h o w
quickly  they  advance.
Understanding  these
f a c t o r s  c a n  h e l p
educators  and  staff
maximize their earning

potential.

Experienc
e
Years  of  verifiable
teaching  experience,
b o t h  w i t h i n
Hillsborough  County
a n d  f r o m  o t h e r
accredited  school
districts,  are  credited
u p o n  h i r i n g .  T h e
district uses a process
called  "experience
credit"  to  place  new
h i r e s  o n  t h e
appropr iate  step.
Teachers moving from
out of state may need
to  provide  official
t r a n s c r i p t s  a n d
e m p l o y m e n t
verification  to  receive
full credit for their prior
service.
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Education
As  discussed,  higher
educational attainment
leads  to  higher  lane
placement.  Teachers
are  encouraged  to
p u r s u e  g r a d u a t e
d e g r e e s  a n d
coursework,  as  the
financial  return  on
i n v e s t m e n t  i s
substant ial  over  a
career. The district also
offers  tuition
r e i m b u r s e m e n t
p r o g r a m s  f o r
employees  pursuing
degrees  in  education
or  related  fields,  which
can  offset  the  cost  of
advanced  study.

Certificati
ons and

Endorse
ments
Holding  additional
certifications,  such  as
ESOL  endorsement,
reading  endorsement,
or gifted endorsement,
can qualify teachers for
supplements or higher
starting  pay.  National
Board  Certification  is
particularly  valuable,
as  it  often  unlocks
significant  annual
stipends and may also
impact lane placement.

School
Location
and Title I
Status
Teachers  who work in
high-poverty  schools
designated  as  Title  I
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may receive additional
compensation  through
"hard-to-staff" or "high-
n e e d s "  s c h o o l
supplements.  These
incentives are intended
to  attract  and  retain
experienced  educators
in  schools  that  face
greater challenges and
often  have  h igher
turnover  rates.

COMPARING THE
PAY SCALE FOR
HILLSBOROUGH
COUNTY SCHOOLS
TO OTHER
DISTRICTS

When  eva lua t i ng
compensation,  it  is
helpful to compare the
p a y  s c a l e  f o r
Hillsborough  County
S c h o o l s  w i t h
neighboring  districts
such as Pinellas, Pasco,
Polk,  and  Sarasota
counties,  as  well  as
w i t h  t h e  s t a t e  o f
Florida  as  a  whole.

Hillsborough  County
generally  offers
competitive  salaries
that are in line with or
s l ight ly  above  the
regional  average.
However,  the  cost  of
living in the Tampa Bay
area has risen in recent
years,  which  is  an
i m p o r t a n t
cons iderat ion  for
educators relocating to
the area.
Compared  to  districts
in  South  Florida,  such
as  M iami -Dade  o r
Broward,  Hillsborough
County  salaries  are
typically lower, though
the  cost  of  living  in
T a m p a  i s  a l s o
somewhat  lower  than
in  Miami.  Teachers
considering a move to
Florida  should  also
note  that  there  is  no
state  income  tax ,
which  effectively
increases  take-home
pay  relative  to  states
with income tax.
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T h e  F l o r i d a
D e p a r t m e n t  o f
Education  publishes
annual  salary data for
all  districts,  making  it
easy for job seekers to
compare  s ta r t ing
sa lar ies ,  average
salaries,  and  salary
growth  over  t ime.
Hillsborough  County
consistently ranks near
the  middle  to  upper-
middle among Florida's
67 counties in terms of
teacher  pay,  reflecting
its  status  as  a  large,
urban  district  with
significant  tax  base
and  state  funding.

BENEFITS BEYOND
BASE SALARY

While the pay scale for
Hillsborough  County
Schools  is  a  critical
f a c t o r ,  t o t a l
compensation  includes
a  robust  benefits
package  that  adds
significant  value.
E m p l o y e e s  h a v e

access  to:

Health
Insurance:
Medical, dental,
and vision
coverage
through group
plans with
competitive
premiums. The
district
contributes a
substantial
portion of the
cost for
individual and
family plans.
Retirement
Plans:
Participation in
the Florida
Retirement
System (FRS),
which provides a
defined benefit
pension plan or
an investment
plan option. The
FRS is one of the
strongest public
retirement
systems in the
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country.
Paid Leave:
Sick leave,
personal leave,
and vacation
leave for eligible
employees.
Teachers
typically receive
10 to 12 sick
days per year,
with the ability to
accumulate
unused days.
Professional
Development:
Free or
subsidized
professional
development
opportunities,
including
workshops,
conferences, and
college courses,
which can help
teachers
advance on the
pay scale.

Employee
Assistance
Programs:
Access to
counseling,
financial
planning, and
wellness
resources at no
cost.

When evaluating a job
offer  from Hillsborough
County  Schools,  it  is
important  to  consider
the total compensation
package,  not  just  the
base salary. The value
of  benefits  can  easily
add 25% to 35% to the
base  pay,  making  the
overall  package highly
competitive.

HOW TO ADVANCE
ON THE PAY SCALE
FOR
HILLSBOROUGH
COUNTY SCHOOLS


