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INTRODUCTION:
WHY CONSIDER A
CAREER AT 99
CENTS ONLY
STORES?

For decades, 99 Cents
Only Stores has been a
beloved destination for
b u d g e t - c o n s c i o u s
s h o p p e r s  a c r o s s
Cal i fornia,  Texas,
Arizona,  and  Nevada.
Known for its treasure-
h u n t  s h o p p i n g
e x p e r i e n c e  a n d
extreme value pricing,
the  chain  has  built  a
loyal  customer  base.
But behind the shelves

stacked  with  national
b rands  and  f r e sh
produce lies a diverse
workforce  that  makes
the  magic  happen
every  day.  If  you  are
exploring  99  Cent
Only  Store  careers,
you  are  looking  at
m o r e  t h a n  j u s t  a
j o b — y o u  a r e
considering a role in a
fas t -paced  re ta i l
env i ronment  that
offers  stability,  growth
potential, and a unique
company  cu l ture .
Whether  you  are  a
student  seeking  part-
time work, a seasoned
manager looking for a
new  chal lenge,  or
someone  reentering
the  workforce,  the
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opportunities  at  99
Cents  Only  Stores are
worth exploring.
The company operates
over 370 locations and
employs  thousands  of
people  across  store,
d i s t r ibu t ion ,  and
corporate  levels.  With
a  mission  to  provide
extreme  value  while
mainta in ing  a  fun
shopping  atmosphere,
the  retai ler  values
teamwork,  customer
service,  and  efficiency.
In  this  article,  we will
d ive  deep  into  the
types of jobs available,
the benefits of working
there,  how  to  apply,
and  what  you  can
expect  from  a  career
w i t h  t h i s  i c o n i c
discount  chain.  Let  us
explore what makes 99
Cent  Only  Store
careers  a  compelling
option for  job  seekers
in the retail industry.

OVERVIEW OF 99
CENTS ONLY
STORES: A RETAIL
POWERHOUSE

Founded  in  1982  by
Dave  Gold,  99  Cents
Only Stores grew from
a single location in Los
Angeles  to  a  regional
giant. The company is
famous  for  its  fixed-
price  model,  where
most  items  sell  for
a round  99  cen t s ,
though some products
are priced higher. This
approach  requires
efficient  operations,
t i g h t  i n v e n t o r y
management,  and  a
dedicated  workforce.
The  company  went
private  in  2012  and
has  since  focused  on
refining  its  stores  and
expanding  its  private-
label  offerings.  Despite
economic  ups  and
downs ,  the  b rand
remains  res i l i ent
because  shoppers
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always seek bargains.
Careers  at  99  Cents
Only Stores are not just
a b o u t  r i n g i n g  u p
purchases.  Employees
are  part  of  a  system
t h a t  m o v e s  h i g h
v o l u m e s  o f
merchandise  daily.
From unloading trucks
to  stocking  shelves,
assisting  customers,
and  managing  store
operations,  each  role
contr ibutes  to  the
overall  success.  The
company  prides  itself
on  promoting  from
within,  making  entry-
l e v e l  p o s i t i o n s  a
springboard  to  long-
term  career  growth.
Understanding  the
company’s history and
v a l u e s  h e l p s  j o b
applicants  appreciate
why  99  Cent  Only
Store careers can be
rewarding  beyond  the
paycheck.

TYPES OF
CAREERS
AVAILABLE AT 99
CENTS ONLY
STORES

The  job  opportunities
at 99 Cents Only Stores
s p a n  m u l t i p l e
departments  and  skill
levels.  Whether  you
prefer working directly
with  customers  or
behind  the  scenes,
there  is  likely  a  role
that fits. Below are the
main categories of 99
Cent  Only  Store
ca reers  y o u  c a n
pursue.

Store-
Level
Positions
T h e  m a j o r i t y  o f
employees  work  in
stores.  These frontline
roles include:
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Sales Associate
/ Cashier: Greet
customers, scan
items, handle
cash, and
maintain a clean
checkout area.
This is the most
common entry-
level position and
a great way to
learn retail
basics.
Stock Clerk /
Merchandiser:
Unload
shipments,
restock shelves,
rotate inventory,
and ensure
product displays
are attractive.
Physical stamina
and attention to
detail are key.
Customer
Service
Representative
: Assist with
returns,
exchanges, and
customer

inquiries. Strong
communication
skills are
essential.
Receiver /
Backroom
Clerk: Manage
incoming freight,
verify invoices,
and organize the
backroom. This
role is critical for
keeping the store
well-stocked.

These  positions  often
require  flexibility  in
scheduling,  including
e v e n i n g s  a n d
weekends. Many stores
offer part-time and full-
time  options,  making
99  Cent  Only  Store
careers  accessible  to
students,  parents,  and
retirees alike.

Managem
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ent Roles
F o r  t h o s e  w i t h
leadership  experience,
management  positions
offer  greater
responsibi l i ty  and
higher  pay.  Common
management  titles
include:

Assistant Store1.
Manager:
Supports the
store manager in
overseeing daily
operations, staff
scheduling,
inventory
control, and
customer
service. Often
requires previous
retail supervisory
experience.
Store Manager:2.
Responsible for
the entire store’s
performance,
including sales
targets, payroll,
employee

development,
and compliance.
Managers at 99
Cents Only
Stores are
expected to be
hands-on and
motivated.
District3.
Manager:
Oversees
multiple stores
within a region,
conducts visits,
analyzes metrics,
and coaches
store managers.
This is a
corporate-
adjacent role
requiring
extensive travel
and strategic
thinking.

Management  roles  at
t h e  c o m p a n y  a r e
known  for  providing
competitive  salaries
a n d  b o n u s
opportunities.  Many
distr ict  managers
s t a r t e d  a s  s t o r e
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managers,  reflecting
t h e  c o m p a n y ’ s
c o m m i t m e n t  t o
internal  promotion.

Corporate
Careers
Behind the scenes, the
c o m p a n y ’ s
h e a d q u a r t e r s  i n
Commerce,  California,
employs  professionals
in  various  fields.
Corporate  99  Cent
Only  Store  careers
include:

Buying /
Procurement:
Merchants who
negotiate with
vendors, select
products, and
ensure the store
offers the best
deals. This is a
core function
given the
discount model.
Supply Chain

and Logistics:
Professionals
managing
distribution
centers,
transportation,
and inventory
planning to keep
stores stocked
efficiently.
Marketing and
Advertising:
Teams that
create circulars,
social media
content, and in-
store signage to
drive traffic.
Finance and
Accounting:
Handle
budgeting,
financial
reporting, and
payroll for
thousands of
employees.
Human
Resources:
Recruit, train,
and support
employees



99 Cent Only Store Careers 7

7

across the
organization.
Information
Technology:
Maintain point-of-
sale systems, e-
commerce
platforms, and
internal
networks.

C o r p o r a t e  r o l e s
typ i ca l l y  requ i re
specialized degrees or
equivalent  experience,
but  they  offer  a
different  pace  from
store life. The company
values  innovation  and
cost-consciousness  at
every  level.

BENEFITS OF
WORKING AT 99
CENTS ONLY
STORES

When  evaluating  99
Cent  Only  Store
careers, benefits are a
significant  factor.  The
company  offers  a
r a n g e  o f  p e r k s

designed to attract and
retain  talent.  While
specific  benefits  may
vary  by  position  and
locat ion,  common
offerings  include:

Health
Insurance:
Medical, dental,
and vision
coverage for
eligible full-time
employees.
Paid Time Off:
Vacation, sick
leave, and
holidays for
qualifying staff.
Employee
Discount: A
discount on store
merchandise,
which can be
substantial for
frequent
shoppers.
401(k)
Retirement
Plan: With
company match,
helping
employees save
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for the future.
Flexible
Scheduling:
Especially for
store-level roles,
accommodating
school or family
needs.
Career
Development
Programs:
Training courses,
leadership
workshops, and
tuition
reimbursement
in some cases.
Recognition
Programs:
Awards and
bonuses for
performance
milestones.

B e y o n d  t a n g i b l e
benefits,  many
employees  appreciate
t h e  f a s t - p a c e d
environment  and  the
camaraderie  among
coworkers. Working for
a discount retailer can
b e  s u r p r i s i n g l y

dynamic,  as  product
assortments  change
f r e q u e n t l y  a n d
customers  often  have
urgent  needs.  For
those  who  thrive  on
activity, 99 Cent Only
Store careers provide
a  s t i m u l a t i n g
workplace.

HOW TO APPLY
FOR 99 CENT ONLY
STORE CAREERS

The application process
for  the  company  is
straightforward.  Here
are the steps and tips
t o  i n c r e a s e  y o u r
chances  of  landing  a
job:

Visit the1.
Official Careers
Website: Go to
the 99 Cents
Only Stores
corporate
website and click
on the “Careers”
section. You can
search for
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openings by
location,
keyword, or
department.
Create a2.
Profile: Register
and upload your
resume. Ensure
your contact
information is
accurate.
Complete the3.
Application: Fill
out the online
form thoroughly.
Be honest about
your work history
and availability.
Many store
positions require
you to indicate
preferred hours.
Take an4.
Assessment:
Some roles may
require a short
online test
related to retail
scenarios or
numerical
reasoning.
Interview: If5.

selected, you’ll
be contacted for
an interview. For
store roles, this
is often a one-on-
one with a
manager. Dress
professionally,
even for a
discount store.
Prepare
examples of your
customer service
skills, reliability,
and flexibility.
Background6.
Check: Most
positions require
a background
check. A clean
record is
typically
necessary.
Onboarding:7.
After an offer,
you’ll complete
paperwork and
start training.

Tip:  Walk into a store
a n d  a s k  a b o u t
openings.  Many  store
managers  appreciate



10

10 99 Cent Only Store Careers 2023-10-26

initiative. However, the
official  application
p r o c e s s  r e m a i n s
online. Networking with
current employees can
also help.

CAREER GROWTH
AND
ADVANCEMENT
OPPORTUNITIES

O n e  o f  t h e  m o s t
attractive  aspects  of
99  Cent  Only  Store
c a r e e r s  i s  t h e
potential  for  upward
mobility. The company
heavily promotes from
within. A typical career
path  might  start  as  a
part-time cashier, then
move  to  stock  clerk,
then  to  department
l e a d ,  a s s i s t a n t
m a n a g e r ,  a n d
e v e n t u a l l y  s t o r e
m a n a g e r .  W i t h
dedication,  you  can
a d v a n c e  i n  a  f e w
y e a r s .  D i s t r i c t
m a n a g e r s  a n d
corporate  field

managers often began
on  the  sales  floor.  The
company  also  offers
cross-training, allowing
employees  to  learn
multiple  roles.  If  you
d e m o n s t r a t e
leadership and a strong
w o r k  e t h i c ,  y o u r
chances for  promotion
are high.
Moreover,  the  retail
s k i l l s  y o u
g a i n — i n v e n t o r y
m a n a g e m e n t ,
customer  relations,
team  leadership,  and
data  analysis—are
transferable  to  other
industries. Even if you
eventually  leave  the
c o m p a n y ,  t h e
experience  from  99
Cent  Only  Store
careers  can  bolster
your  resume.  The
c o m p a n y  a l s o
participates in internal
job  boards,  making  it
easy for employees to
apply  for  corporate
pos i t i ons  as  they
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become  available.

EMPLOYEE
EXPERIENCES AND
TESTIMONIALS

W h i l e  i n d i v i d u a l
exper iences  vary,
many  current  and
former  employees
highl ight  posi t ive
aspects .  Common
themes  include  the
s u p p o r t i v e  t e a m
environment,  the  fast
pace that makes shifts
go  quickly,  and  the
feel ing  of  he lp ing
c u s t o m e r s  s a v e
money.  Store-level
e m p l o y e e s  o f t e n
mention that the work
i s  p h y s i c a l l y
d e m a n d i n g  b u t
rewarding.  Supervisors
tend to appreciate the
autonomy they have to
r u n  t h e i r  s t o r e s .
Corporate  staff  enjoy
the  focus  on  efficiency
and results.

Work-Life
Balance
Reta i l  i nherent ly
involves  i rregular
h o u r s ,  b u t  t h e
company  t r i e s  t o
a c c o m m o d a t e
preferences.  Many
employees  report  that
scheduling  is  fair  and
m a n a g e r s  a r e
unders tand ing  o f
p e r s o n a l  n e e d s .
However,  during  peak
seasons  like  holidays,
extra  hours  may  be
required.  Some  stores
offer  set  schedules  for
part-t imers,  which
helps with planning.

Training
and
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Develop
ment
New hires typically go
through a brief training
period  where  they
learn  store  policies,
safety procedures, and
the  po in t -o f - sa le
system.  The  company
also  provides  ongoing
t r a i n i n g  t h r o u g h
modules  and  on-the-
job  coach ing .  For
m a n a g e m e n t
candidates,  there  are
formal  development
programs  that  cover
budgeting,  leadership,
and  operations.  This
i n v e s t m e n t  i n
employees  i s  one
reason  why  99  Cent
Only  Store  careers
c a n  l e a d  t o  l o n g
tenure.

CONCLUSION: IS A
CAREER AT 99

CENTS ONLY
STORES RIGHT
FOR YOU?

99  Cents  Only  Stores
offers a unique niche in
the  retail  landscape.
For  job  seekers,  the
company  provides
accessible entry points,
competitive  benefits,
and clear pathways for
advancement. Whether
you  are  looking  for  a
first  job,  a  career
change, or a step up in
retail  management,
exploring  99  Cent
Only  Store  careers
could be a smart move.
The  company  culture
values  hard  work,
teamwork, and a sense
of  urgency—qualities
that  serve  employees
well  throughout  their
careers.  With  a  wide
range of roles from the
sales  floor  to  the
executive  suite,  there
is  a  place  for  many
talents.  I f  you  are
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ready  to  work  in  a
dynamic  environment
where no two days are

the  same,  consider
applying  today.  Your
next opportunity might
be just a click away.


