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UNDERSTANDING THE OCCUPATIONAL HEALTH AND
SAFETY ACT POSTER: A WORKPLACE ESSENTIAL

Safety  in  the  workplace  is  not  just  a  priority—it  is  a  legal
obligation.  Employers  across  North  America,  particularly  in
Canada  and  the  United  States,  are  required  to  display  specific
workplace safety information in a clear and accessible manner. At
the heart of this requirement is the Occupational Health And
Safety  Act  Poster .  This  document  serves  as  a  vital
communication  tool,  informing  employees  of  their  rights,
responsibilities,  and  the  protections  afforded  to  them  under  the
law.  Far  from being  a  mere  piece  of  paper,  the  poster  is  a
cornerstone  of  workplace  safety  culture,  helping  to  foster
awareness, compliance, and accountability.
Whether  you  are  an  employer  striving  to  meet  regulatory
standards, an employee wanting to understand your rights, or a
safety  officer  responsible  for  compliance,  this  article  will  guide
you through everything you need to know about the Occupational
Health And Safety Act  Poster.  We will  explore its  legal  basis,
content requirements, display guidelines, and the consequences
of  non-compliance.  By  the  end,  you  will  appreciate  why  this
poster is far more than just a legal formality—it is a commitment
to a safer, more informed working environment.

WHAT IS THE OCCUPATIONAL HEALTH AND SAFETY
ACT POSTER?

The  Occupational  Health  And  Safety  Act  Poster  is  a
mandatory workplace posting that summarizes key provisions of
the Occupational Health and Safety Act (OHSA). The OHSA is a
piece of legislation that establishes minimum health and safety
standards for  workplaces.  It  outlines the duties of  employers,
supervisors, and workers, as well as the rights employees have to
participate in health and safety activities, know about workplace
hazards, and refuse unsafe work.
The poster itself condenses these legal concepts into an easy-to-
read format. It typically includes information about:

The employer's obligation to provide a safe workplace.
The duties of supervisors to ensure compliance.
Workers' rights and responsibilities.
Procedures for reporting hazards and injuries.
The right to refuse dangerous work.
Joint health and safety committees (where applicable).
Contact information for the Ministry of Labour or equivalent
regulatory body.

While  the  specific  design  and  wording  may  vary  by  jurisdiction,
the core purpose remains the same: to ensure every worker can
easily access their basic safety rights at any time.

Why Is This Poster Required
by Law?
Legislators  understand  that  awareness  is  the  first  step  toward
prevention.  By  mandating  the  display  of  the  Occupational
Health And Safety Act Poster, governments aim to create a

baseline  level  of  knowledge  across  the  workforce.  When
employees  see  this  poster  daily,  they  internalize  their
rights—such as the right to know about chemical hazards or the
right  to  participate  in  safety  committees.  This  continuous
exposure helps build a proactive safety culture.
Additionally, the poster serves as a legal document. In the event
of  an inspection or  investigation,  authorities will  check for  its
presence. An absent or outdated poster can result in fines, orders
to  comply,  or  even  legal  liability  if  an  incident  occurs.  For
employers, displaying the poster is a simple but critical step in
demonstrating due diligence.

KEY LEGAL REQUIREMENTS AROUND THE POSTER

To  comply  with  the  Occupational  Health  And  Safety  Act
Poster  regulations,  employers  must  follow  specific  rules
regarding  its  acquisition,  placement,  and  maintenance.  These
vary by province in Canada and by state in the United States, but
common principles apply.

Who Must Display the
Poster?
Generally, every employer covered by the OHSA must display the
poster. This includes:

Private sector businesses with at least one employee.
Public sector organizations (e.g., government offices,
schools).
Non-profit organizations.
Temporary help agencies (for their own employees and
workers placed at client sites).

Exemptions  may  exist  for  very  small  businesses  in  some
jurisdictions, but it is always safer to assume the requirement
applies.  Even  home-based  businesses  with  employees  should
check local regulations.

Where Must the Poster Be
Displayed?
The poster must be placed in a conspicuous location that is
easily accessible to all workers. Ideal places include:

Break rooms or lunch areas.1.
Main entrances or hallways.2.
Bulletin boards commonly used for official notices.3.
Areas near time clocks or sign-in stations.4.

If  a workplace has multiple floors or buildings,  a copy should be
posted  in  each  location.  The  poster  must  be  available  in
languages  understood  by  the  workforce,  if  possible,  or
accompanied by translations. Some jurisdictions also require the
poster to be posted in electronic format on internal  company
portals.

https://app.ardentx.com/


2

2 Occupational Health And Safety Act Poster 2023-09-22

Content and Format
Specifications
Most regulatory agencies provide a standardized Occupational
Health And Safety Act Poster that employers can download or
order.  It  is  essential  to  use  the  current  version—outdated
posters do not satisfy legal requirements. The poster typically
includes  the  official  logo  of  the  relevant  ministry  or  agency,  a
clear title, and bullet-point summaries of key rights and duties.
Some posters also have a section for the employer to fill in local
emergency contact numbers.
Employers are not allowed to alter the poster's content. However,
they may supplement it with additional safety information as long
as the mandatory poster remains clearly visible and unmodified.

CONSEQUENCES OF NON-COMPLIANCE

Failure to display the Occupational Health And Safety Act
Poster can lead to serious repercussions. In many jurisdictions,
this is considered a contravention of the Act itself, which may
result in:

On-the-spot fines or tickets during an inspection.
Orders to comply, with a deadline for correction.
Increased scrutiny and follow-up inspections.
Legal prosecution for repeat or willful violations.
Negative impact on workers' compensation claims or
insurance rates.

Beyond  legal  penalties,  an  absent  poster  signals  a  lack  of
commitment to safety. This can harm employee morale, reduce
trust, and even lead to union grievances. In contrast, a properly
displayed poster demonstrates that the employer takes safety
seriously.

Common Mistakes
Employers Make
Even well-intentioned employers sometimes fall short. Here are
the most frequent errors:

Using an outdated version – Laws change; always check
for updates annually.
Posting in an obscure location – The poster must be
visible, not hidden in a closet.
Allowing the poster to become faded or damaged –
Replace it if it becomes unreadable.
Forgetting to post in all languages needed – If your
workforce speaks multiple languages, provide translations.
Neglecting to post in temporary worksites –
Construction sites, remote locations, and client sites also
require posting.

EMPLOYEE RIGHTS AND THE POSTER'S ROLE

For workers, the Occupational Health And Safety Act Poster
is a powerful reminder of their protections. It  reinforces three
fundamental rights that are the bedrock of occupational health
and safety:

The Right to Know
Employees have the right to be informed about hazards in the
workplace. The poster directs workers to additional resources,
such as safety data sheets (SDS) and joint  health and safety
committee minutes. It encourages workers to ask questions and
receive training.

The Right to Participate
Workers can join health and safety committees, become safety
representatives, or participate in inspections. The poster often
lists the committee members' names and how to contact them,
empowering workers to engage actively.

The Right to Refuse Unsafe
Work
Perhaps the most critical right, the poster explains the procedure
for refusing work that poses an imminent danger. It reassures
employees that they will not face retaliation for exercising this
right in good faith.
By making these rights visible, the poster helps prevent accidents
and encourages a culture where safety concerns are raised and
addressed promptly.

BEST PRACTICES FOR MAINTAINING THE POSTER

Displaying the poster is not a one-time task. To remain compliant
and effective, employers should follow these best practices:

Review the poster annually – Check for legislative1.
updates, new contact numbers, or format changes.
Laminate or frame the poster – Protect it from dirt,2.
moisture, and fading.
Keep extra copies on hand – Replace a damaged poster3.
immediately.
Train supervisors – Ensure they know the poster's4.
content and can answer employee questions.
Include the poster in new employee orientation –5.
Point it out during onboarding.
Consider digital postings – For remote workers, an6.
electronic version on the company intranet may be
accepted, but check local rules.

HOW TO OBTAIN THE CORRECT POSTER

Employers  can usually  obtain  the Occupational Health And
Safety Act Poster directly from the government website that
administers  the  Act.  In  Canada,  for  example,  the  Ministry  of
Labour, Immigration, Training and Skills Development provides
free downloadable posters. In the United States, OSHA publishes
the "Job Safety and Health: It's the Law!" poster.
Steps to get the right poster:

Identify the jurisdiction governing your workplace1.
(province, state, or territory).
Visit the official government safety website.2.
Search for "poster" or "required workplace posters."3.
Download the most recent PDF version.4.
Print in high resolution—preferably on sturdy paper or5.
cardstock.
Post it prominently.6.

Alternatively, private vendors sell laminated posters that include
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multiple  jurisdictions  or  extra  workplace  notices.  Ensure  the
vendor's version is current and government-approved.

THE POSTER IN A CHANGING WORK WORLD

As workplaces evolve—with telecommuting, hybrid models, and
gig  economy  jobs—the  traditional  physical  poster  faces  new
challenges. Many jurisdictions now allow electronic dissemination
of the same information. However, for workers in a fixed location,
a printed poster remains the standard. For remote employees,
employers  should send a digital  copy and confirm receipt,  while
also  having  the  poster  available  at  any  central  office  they  may
visit.
Furthermore, some employers integrate the poster's content into
interactive  training  modules.  This  approach  reinforces  the
message  beyond  the  static  display.  Still,  the  physical  poster
cannot be entirely replaced unless the law explicitly permits an
electronic-only posting.

CONCLUSION

The Occupational  Health And Safety Act Poster  is  much
more than a regulatory checkbox. It embodies the fundamental
rights  of  every  worker  to  a  safe  and  healthy  workplace.  For
employers, it is a visible commitment to legal compliance and
moral responsibility. For employees, it is a constant reminder that
safety  is  not  optional—it  is  guaranteed  by  law.  By  properly
selecting, displaying, and maintaining this poster, organizations
take  a  crucial  step  toward  preventing  workplace  injuries,
fostering trust, and building a culture where everyone goes home
safe at the end of the day.
Take a moment today to check your own workplace. Is the poster
up-to-date? Is it clearly visible? Is it protected from damage? If
not, now is the time to act. Compliance is simple, but its impact is
profound. Make the Occupational Health and Safety Act Poster a
priority—it may just save a life.


